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History of labour unions (US)
Labour unions have existed since the inception of the United States (Boston et al, 2015). What took long to clearly come out is formalization of the unions. During the first century of the US history, little labor union developments were witnessed. Those that existed were not concentrated and were only temporal. They were demolished after their need(s) has/have been addressed, for example, the union formed by printers of the Ney York City, 1778. Carpenters in Philadelphia were the first laborers to form a successful strike campaigning against long working hours in the year 1791 (Hannan et al, 1987). During Industrial evolution, there was demand for labor, both skilled and unskilled and as a result labor unions began to emerge. 
At the national level, the National Labor Union was formed in 1886. This union was meant to persuade with the Congress so as to reduce the number of working hours for the federal employees to 8 hours. Private employers were so harsh on the inception of these trade unions. As refugees flooded the economy, labor supply increased as the cost reduced. The implication of this was poor wages and poor work conditions that influenced workers of United Mine and Pullman Railroad to abhor their work so as to protest (1881). This resulted to the formation of the Federation of Organized Trades that emphasized on employment laws. Five years down the line, another union – American Federation of Labor, AFL- was formed (Hannan et al, 1987). 
Congress took an initiative to ease the situation faced by workers and found sympathy on the labor laws. As a result, the Department of Labor was created. At these time, the labor law took shape leading to amendments and other additions that favored the workforce/employees. For instance the Clayton Antitrust act of 1914 that gave an allowance to employees to engage in unions and their activities, the Fair Labor Standards Acts that policed setting of a minimum wage and the demand for payment during overtime. 

During the 1980s irrelevant controversies on the labor unions arose which downgraded them to a greater extent. Since laborers formed the majority of the citizens, amendments to the policy were passed which led to the regain of labor unions (Boston et al, 2015). 
The primary reason for the formation of these labor unions is to protect employees and campaign for their rights, American workforce. Labour unions were formalized to protect the human perspective of an individual. Workers tend to be manipulated and used in many organizations, when they are not awarded their dues in time, when they are forced to work for long workers etc. some of the great reasons and purposes for these labor laws include; safety in the work places, adequate pay, health reliefs, workplace privacy, free from discrimination, pensions, and other benefits, reasonable working hours, 8-hour days of work among others (Boston et al, 2015). This wide range of unfair working conditions fueled by the formation of labor unions in the U.S. 
Discuss the Worker Adjustment and Retraining Notification Act of 1989 (WARN). 
WARN Act is a federal law - labor law in US which shields employees and their social attachments (families, community) by dictating the big corporations with more than a hundred people as their workforce to avail an advance calendar of 60 days as a notification for covered plant closings and mass layoffs (Addison et al, 1994). More specifically, this act implies that employers with more than the stated numbers of employees have worked for a period of six months or less, over the past 12 months, not considering casuals who work for less than 24 hours on weekly basis, are to be protected as specified above. 

WARN provided that employers should notify the workforce in advance, in case of plant job losses, so that they can have time to prepare to put things in place in good time. It also implies that employees should be given time to get orientations to new job postings. The employees that are favored by this act include managers, supervisors, other seniors, subordinates etc. The covered plant closing situation occurs when a plant is closed down for a period of more than 6 months or whenever fifty plus employees lose plant job positions in a site employment while a mass layoff comes when over five hundred employees or six-month period mass layoff impacts negatively over fifty and less than five hundred workers (Addison et al, 1994). 

Provide at least 2 examples of the notification requirements under WARN
Examples of notifications presented under this act would take the shape: 
a) Rand Enterprises Limited, 850 39th Street Suite 101 Newport News, VA 23607; Commercial construction plant closing. In this example, the name and address of the site of employment that happens to be closing plant is given. Remember it is a notification under the Act, so it is already defined.
b) To our employees and associates- this is to bring to your attention that Rand Enterprises will be closing its commercial construction site, located at Virginia due to unavoidable issues. This action will be temporary but we can’t assure you the exact time of reopening. It should be noted that the firm is still handling its other operations. This example, a statement of little explanation on whether the action taken will be permanent and if the whole enterprise will be closed.
c) Supervisors, production managers, subordinates in the building and construction department, the casual are among the positions to be affected. This elaborates on who exactly is to be affected by the proposed action. 

Discuss at least two landmark Supreme Court rulings that have helped shape labor practices today

One landmark implemented through the Supreme Court that made a great impact on the labor law is the allowance provided to be in a position to fund all their operations. Unions within the public sector were allowed to collect agency fees. This is the fee that is contributed by members of the union so as to manage all activities they have. Also, a provision was given to also allow them (unions) also to collect small amounts from any other nonmember who benefits from their actives such as collective bargaining, for instance, healthy working environments (Baum, 2015).

Also, the Supreme Court ruled out signal flares on Abood. As it used to happen (Baum 2015). 
The National Labor Relations Act of 1935 that allowed for collective bargaining amongst labor unions formed by the American workforce. With this provision, people are in a position to campaign for better terms at work. The Clayton act of 1914, allowed people to organize themselves in association and unions to champions for the employment rights. Now, this act was passed by the Supreme Court purposely to give employees the power to speak and table their issues on one plate (Levi et al, 2015). A contract of employment can, therefore, be agreed upon by the employer and the employee. 

The national relations labor act remedied the obstructions of collective bargaining amongst workers. Among the issues addressed thereto income better pay, work vacations and breaks paid holidays and family leaves, work privacy, medical assurance at work, emergency insurance among many others (Levi et al, 2015).
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